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Section 1
Introduction

	Aims and Purpose



All schools, including academies, have both general and specific duties under the Equality Act, and in particular the Public Sector Equality Duty.

General duties:
Schools are required to have “due regard” to the need to:​
· Eliminate unlawful discrimination, harassment, victimisation and any other unlawful conduct prohibited by the act​
· Advance equality of opportunity between people who share and people who do not share a relevant protected characteristic​
· Foster good relations between people who share and people who do not share a relevant protected characteristic

Specific duties:
Schools are required to:
· Publish information to demonstrate how they are complying with the PSED (updated at least annually)
· Prepare and publish equality objectives (at least once every four years)

This report is intended to
· Demonstrate how we meet the general duties
· Fulfil our obligations under the specific duties

The report has been developed in line with the guidance in chapter 5 of The Equality Act 2010 and Schools (DFE 2014).

Deeplish Primary Academy is part of Focus Trust (multi-Academy Trust). Our work to promote equality, and comply with the PSED reflects, and is part of, the overall commitment to equality of Focus Trust. The Trust’s Equality Policy and Equality Objectives can be found on its website www.focus-trust.co.uk 

	Monitoring and Review



This report covers a 24 month period up to September 2026. It will be reviewed on an annual basis by the Principal. The next scheduled review date is September 2027. 


Section 2
Information relating to protected characteristics

	Pupil Information



The Equality Act 2010 protects people from discrimination on the basis of “protected characteristics”. Every person has several of the protected characteristics, so the Act protects everyone against unfair treatment. In order to ensure that all pupils are protected from discrimination, the school collects information on the following protected characteristics: age; race; disability; sex; religion or belief. 

Marriage and Civil Partnership are also protected characteristics. We do not collect data about this characteristic but it is important to recognise that equality protection needs to be extended to the children’s family and the wider community. 

Additional protected characteristics are sexual orientation, pregnancy and maternity and gender reassignment. We do not feel it is appropriate to collect information from pupils in relation to those protected characteristics. However, as a school, we are aware that there may be equality issues for gay, lesbian and bisexual pupils, as well as those who are undergoing or who have undergone a reassignment of their gender. 

Age

	Year group
	Number
	Age
	Born between

	[bookmark: _Hlk161305873]Nursery
	40
	3-4
	1/9/22
	31/8/23

	Reception
	55
	4-5
	1/9/21
	31/8/22

	Year 1
	50
	5-6
	1/9/20
	31/8/21

	Year 2
	55
	6-7
	1/9/19
	31/8/20

	Year 3
	56
	7-8
	1/9/18
	31/8/19

	Year 4
	54
	8-9
	1/9/17
	31/8/18

	Year 5
	56
	9-10
	1/9/16
	31/8/17

	Year 6
	63
	10-11
	1/9/15
	31/8/16

	Explorers KS1
	11
	4-7
	1/9/21
	31/8/20

	Explorers KS2
	10
	7-11
	1/9/18
	31/8/16


Source: School MIS September 2026

Race/ethnicity

	Arab
	3
	Other Black African
	8

	Asian and any other ethnic group
	6
	Other ethnic group
	1

	Asian British
	3
	
	

	Bangladeshi
	10
	Other mixed background
	3

	Black - Nigerian
	1
	Other Pakistani
	234

	Black and any other ethnic group
	1
	Portuguese
	1

	Egyptian
	1
	Refused
	8

	Gypsy/Roma
	1
	Roma
	1

	Indian
	3
	Turkish
	1

	Information Not Yet Obtained
	0
	White and Asian
	2

	Iraqi
	3
	White - British
	5

	Italian
	1
	White + any other Asian Background
	7

	Kashmiri other
	0
	White and any other ethnic group
	2

	Kashmiri Pakistani
	70
	White and Black African
	2

	Kurdish
	11
	White and Pakistani
	2

	Mirpuri Pakistani
	0
	White Eastern European
	4

	Other Asian
	3
	Any other mixed background
	1

	Pakistani
	12
	Any other white background
	3


Source: School MIS September 2026

Special Educational Needs and Disability 

Note – SEND is used here as a proxy measure for disability in line with DFE guidance para 5.14, although we are aware that not all children with SEN have a disability.
Data includes both primary and secondary need.

	Specific learning difficulty
	15
	
	Vision impairment
	1

	Moderate Learning difficulty
	5
	
	Physical disability
	3

	Severe learning difficulty
	0
	
	Autism spectrum disorder
	12

	Social, emotional and mental health
	15
	
	SEN support – no specific type of need
	5

	Speech, language and communication need
	39
	
	Other difficulty/
disability
	1

	Hearing impairment
	1
	
	Developmental delay
	3

	Fine and gross motor skill
	2
	
	Memory difficulties
	4


Source: School MIS September 2026

Sex

	Male
	233
	
	Female
	212


Source: School MIS September 2026
Inc. Nursery

Religious belief

	Christian
	19
	
	Hindu
	0

	Muslim
	344
	
	No religion
	5

	Other religion
	0
	
	Information not provided
	81

	Roman Catholic
	2
	
	Romanian Orthodox
	1


Source: School MIS September 2026

	Staff Information



Schools with fewer than 150 employees are not required to publish information about staff’s protected characteristics.

As the employer, Focus Trust publishes relevant information, for example an annual report on the gender pay gap. This can found on the Focus Trust website www.focus-trust.co.uk 

Section 3		
How we meet our general duties under the Equality Act 2010

Schools are required to have “due regard” to the need to:​
· Eliminate unlawful discrimination, harassment, victimisation and any other unlawful conduct prohibited by the act​
· Advance equality of opportunity between people who share and people who do not share a relevant protected characteristic​
· Foster good relations between people who share and people who do not share a relevant protected characteristic

	Eliminating discrimination



In order to meet this duty, we have taken the following action since the last report:

· We have updated our accessibility plan, with new objectives set for the academic year 2023-2024 with regular and ongoing reviews.
· We have updated our admissions policy, ensuring that it remains compliant with the DFE School Admissions Code 2021.

Continuing features of our work at Deeplish Primary Academy:

· We implement a Fair Recruitment Policy.
· As members of Focus Trust, we work with a wide range of family-friendly employment policies.
· We make reasonable adjustments for staff with disabilities, including adaptations to expected teaching methods where appropriate.
· We make reasonable adjustments for children with disabilities.
· We have PEEPs (Personal Emergency Evacuation Plans) in place for all who require them, and ensure these are reviewed regularly
· Our building has been adapted to be wheelchair accessible throughout, including accessible car parking.
· We ensure that we meet our responsibilities to make “reasonable adjustments” to support children or staff with a disability.

	Advancing equality of opportunity



In order to meet this duty we have taken the following action since the last report:

· We have renewed our vision and values, enshrining diversity and respect as key principles that we work by.
· We have opened a 24 place inclusion base which supports pupils with speech, language and communication needs.



Continuing features of our work at Deeplish Primary Academy:

· All our work is based on the RESPECT principle. These values are real and visible, and part of our everyday language and actions at Deeplish.
· We work hard to ensure that everyone has a voice at Deeplish, including those with protected characteristics. For example, our School Council is representative of a wide range of groups and characteristics from within our pupil groups.
· We regular check our “pupil voice”, which confirms that children feel safe and supported in school.
· Our PSHRE Curriculum ensures that all children are taught about protected characteristics, in an age-appropriate way. We work hard to engage parents with this curriculum, and actively seek their support for the work we do.
· We review our practice to make sure that we are minimising barriers to participation. For example, our after-school clubs finish by 4.15pm to enable those children who attend mosque to participate. 
· We monitor actual participation, not just the offer. We encourage full participation from disabled pupils, including additional support to facilitate this where needed.
· We ensure that trips and curriculum enrichment activities are accessible to all. Our aim is for all children to access these safely and engage fully. This commitment influences our choice of venue and activity. Visits are fully resourced to ensure that full participation is possible. For example, additional staff may be allocated to support children with disabilities. Risk assessments are completed as appropriate, and accommodations made. We monitor actual participation, not just the offer.
· We ensure that children with disabilities can access the PE curriculum, including appropriate adult support where needed. We work with a PE specialist to ensure appropriate modifications are in place as needed.

	Fostering good relations



In order to meet this duty, we have taken the following action since the last report:

· Worked in collaboration with members of the local council and community to clean up our local environment and take part in active citizenship to make Deeplish a safer, cleaner and happier place for all its residents.
· Working alongside the Family Hub to support a diverse range of families with different needs.
· We have revised our online safety units of work in Computing to take place regularly as appose to blocked units to embed a continuous conversation about the importance of being safe online.

Continuing features of our work at Deeplish Primary Academy:

· Inviting parents into school to celebrate both Eid and Christmas through musical performances
· We follow the RE curriculum developed by Rochdale SACRE. All children learn about a range of world religions, not limited to those represented in school.
· We carry out trips to a range of places of worship to learn more about the significance of these buildings to those who follow the faith, ask questions and live our values of respect.
· We celebrate a wide range of religious festivals together as a school community and learn about other festivals not celebrated by members of the school community.
· Our anti-bullying policy sets out expectations for all members of the school community, including treating all with kindness and respect. It sets out a clear intent to provide children with a safe space to develop their own identity, a sense of belonging and the ability to accept diversity within society in order to be respectful and well-rounded citizens. The policy makes clear reference to different types of bullying, including racist, sexist, homophobic.
· Staff have completed key online modules on anti-bullying provided through the Anti Bullying Association, this includes our Lunch Time Organisers.
· We fully participate in anti-bullying week every year.
· We have a comprehensive Online Safety programme, which includes participating in the annual national safer internet day. The programme aims to teach children how to behave responsibly and safely online, and also how to respond appropriately if they are exposed to inappropriate content or bullied online. Children are exposed to this through both the Computing and PSHRE curriculum offers.
· Staff are committed to looking beyond behaviour identifying factors that impact on this including mental health, safeguarding, emotional literacy etc.
· We use restorative conversations to deal with behaviour that contradicts our RESPECT rules to educate and change these behaviours, including any discriminatory language or actions.
· Behaviour records are analysed for patterns of concern, and these are fed through and addressed in our PSHRE curriculum through stand alone lessons that target areas of emerging need/concern.
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Section 4
Equality objectives
	
	Determination of objectives
	Approved by the Principal
	September 2024

	
	Shared with LGB
	October 2024

	Review of year 1
	Reviewed by the Principal
	March 2025

	
	Shared with LGB
	Summer 1 2025

	Review of year 2
	Reviewed by the Principal
	March 2026

	
	Shared with LGB
	Summer 1 2026

	Review of year 3
	Reviewed by the Principal
	March 2027

	
	Shared with LGB
	Summer 1 2027

	Summative review (year 4)
	Reviewed by the Principal
	March 2028

	
	Shared with LGB
	Summer 1 2028


					


			
	Objective 1
	Why is this important at our school?
	Success criteria

	To embed the Think Equal programme from Nursery to Year 1.
	Our investment in the Think Equal curriculum began to support tackling stereotypes and discriminatory views of people, cultures and communities outside of our predominant school demographic. We adapted the programme to challenge racist language in our KS2 cohorts where we recognised and responded to incidents.

Our children spend the vast majority of their time in a community surrounded by people who follow the same faith, cultural practises and values as themselves and their own family. This can consequently limit their exposure to diverse communities and in turn open mindsets towards those that present as ‘different’ to their own community and identity.

The mission of the programme is to teach children that all humans have the right to be equally valued. Each lesson and supporting text is designed to tackle discrimination, disrespect - instead promoting empathy, wellbeing, positive social behaviours and attitudes in young people.

	· External audits identify strength in our PSHRE curriculum in terms of challenging stereotypes and promoting empathy for all.
· Pupil voice demonstrates that pupils understand how to show our RESPECT rules with examples given.
· 20% of Nursery children will achieve age-related expectations in Personal Social and Emotional Development ready to start Reception
· 70% of Reception pupils will achieve the Personal Social and Emotional Development ELG
· Pupil voice reflects children’s ability to identify what makes them similar and different to their friends.
· There >2 incidents of a discriminatory category in year groups who have completed the programme as they continue to progress through school.

	Review/evaluation

	End of year 1
Completed by: Kirsty Swift
Date: 04.07.25
	1. As part of the 2025 Schools Safeguarding Audit Report, the following summary was captured regarding the ethos and culture in school: ‘The PSHRE curriculum has been expertly crafted to cover all statutory requirements, using an approach that provides countless learning opportunities for children to prepare for and practice the necessary skills as they journey through life. The addition of the ‘R’ (for ‘relationships) in PSHRE is further reinforcement of the school’s intent to nurture and shape Deeplish children, so that they understand the fundamentals of mutual connection and respect. Curriculum road maps for PSHRE are purposefully linked to learning behaviours for each year group, with further consolidation and reflection via weekly assemblies.’
2. As part of the Autumn 2024 external Wellbeing Award for School we received the following feedback ‘Pupils describes the school as ‘respectful and kind’, ‘caring’, ‘everybody listens’. This speaks to the culture across school
a. Parent view from the award also reported feeling that staff support the family as well as the child and there is no discrimination.
b. Curriculum feedback from the award states ‘There is a strong focus on providing high quality universal provision by promoting PSHE, Learning Behaviours, Think Equal in KS1 and exploring EWMH links within all subject areas
3. When asked, 6/6 year groups could talk about the RESPECT rules we follow in school.
a. 4/6 could talk confidently and give real life examples to showcase how to live out these values in school and the community
b. 6/6 year groups could talk about what it means to show respect to others
4. Nursery data – over 20% of the Nursery cohort achieved Stage 4 ‘school readiness’ across all 3 areas of PSED
5. Reception cohort data shows that 87% of pupils achieved a GLD in self-regulation, 89% of pupils achieved a GLD in managing self and 91% of children achieved a GLD in building relationships.
6. Pupil voice reflects an understanding of what makes us similar and different, see example:
a. “People might have different skin tones but we treat them the same as we want to be treated” Year 4  pupil
b. “People might have different skin colours or even be different religion, but we still be kind to them” Year 1 pupil
7. 1 racist incident recorded in Year group A and 2 racist incidents recorded in Year group B who have completed the Think Equal programme


	End of year 2
Completed by: Kirsty Swift
Date: 15.07.26
	1. There has been no external monitoring of PSHRE this academic year
2. 6/6 year groups could explain the revised RESPECT rules with age-appropriate examples given.
a. Y1 3/7 of the acronym ‘Proud is when you do something good and you are proud of yourself or miss is proud of you’
b. Y2 5/7 of the acronym ‘Tolerant means being kind and treating others how we want to be treated’
c. Y3 6/7 of the acronym ‘Engaged is doing STAR in the lesson and concentrating on the teacher’
d. Y4 6/7 of the acronym ‘Being responsible mean to do things by yourself, it's our job to take care of things and to be responsible for our choices’
e. Y5 7/7 of the acronym ‘Courageous is another word for brave and means helping people, standing up for people, speaking in front of lots of other people’
f. Y6 7/7 of the acronym ‘Empathetic is like knowing how other people feel’
3. Nursery data – 67% of the Nursery cohort achieved the expected milestone that indicates ‘school readiness’ across all 3 areas of PSED
4. Reception cohort data shows that 84.3% of pupils achieved a GLD in self-regulation, managing self and building relationships.
5. Pupil voice reflects an appropriate understanding of what makes people similar and different, reference to protected characteristics increased from 2025
a. “People can be a different height, have different skin colours. Their God might be different to me” Year 2
b. “You could speak different languages, be from different countries. You might be the same as someone like female or male” Year 3
c. “You might have different opinions to someone but you still show respect” Year 5 
d. “All our strengths are different and our hobbies. We have different emotions and people might feel different about the same stuff.” Y4 
e. “Your gender, beliefs, skin colour, race, abilities and looks can all be similar or different to other people" Year 6
6. Since September 2025, 3 recorded racist incidents relate to children within a Year group that has completed the Think Equal programme 
a. There have been 0 homophobic incidents since September 2025 within a Year group that has completed the Think Equal programme

	End of year 3
Completed by
Date
	

	Summative review
Completed by
Date	

	

	Objective 2
	Why is this important at our school?
	Success criteria

	To increase children’s awareness of the protected characteristics in an age-appropriate manner.
	Our children show a great awareness of the British Values and can articulate this well due to our high focus on promoting these values across the curriculum and through everyday school life. However, our pupils are less familiar with the range of protected characteristics often recognising only a handful. Our curriculum and Personal development offer has been carefully designed to promote and expose children to a range of these characteristics, age-appropriately, however we recognise these links through books, role models and Picture News may not be quite so clear to our pupils.

Although we explicitly teach this in our KS2 curriculum, this knowledge is not yet embedded with our pupils, which is evident from pupil voice. Whilst our Year 6 pupils can often confidently talk about what they characteristics are, younger children struggle to name and identify these. 


	· Through pupil voice, children can name the language of the protected characteristics (age-appropriately)
· Pupil voice demonstrates that the language of protected characteristics is part of our everyday language at Deeplish.
· Pupil voice demonstrates children can explain how their PSHRE curriculum learning links into protected characteristics
· In monitoring 6/6 year groups show reference to how protected characteristics link to significant current affairs in Picture News sessions
· There >2 incidents of a discriminatory category in year groups who have completed the programme as they continue to progress through school.

	Review/evaluation

	End of year 1
Completed by: Kirsty Swift
Date: 04.07.2025
	1. Pupil voice shows that Year 6 pupils could name 9/9 protected characteristics. Year 5 could name 7/9 protected characteristics and Year 4 could name 4/9 protected characteristics.
2. During pupil voice, children spoke about RESPECT rules linked into elements of the PC’s e.g. ‘We should respect people and their cultures’ Year 4 pupil
3. 2/3 year groups asked (KS2) could make direct links between their PSHRE curriculum units and the protected characteristics
4. 5/6 year groups have evidence of protected characteristics referenced in Picture News sessions. This is referenced in most Picture News lessons by summer term.
5. 1 racist incident recorded in Year group A and 2  racist incidents recorded in Year group B who have completed the Think Equal programme. 
6. Across school, there have been 5 incidents of racist language and 2 incidents of homophobic language from September – July.


	End of year 2
Completed by
Date
	1. Pupil voice was conducted from Year 2 – Year 6, children could name an age-appropriate range of characteristics that they have made links to within assembly time and PSHRE lessons
a. Year 2 & Year 3 children could identify 5/9 characteristics (race, disability, religion, age, pregnancy)
b. Year 4 children could identify 6/9 characteristics (race, age, religion, disability, gender, pregnancy)
c. Year 5 & Year 6 could identify 7/9 characteristics (race, age, religion, disability, sex, gender, marriage)
d. Pupil voice demonstrated a good understanding of why these characteristics are protected 
i. “We have to treat others how we want to be treated” Year 2 pupil
ii. “You can’t treat people differently because of these things” Y4 pupil
iii. “The characteristics are protected in the Law, you can’t make fun of people because of them or judge people” Year 5 pupil
2. Pupil voice reflects an appropriate understanding of what makes people similar and different, reference to protected characteristics increased from 2025 (see point 5 above for examples)
3. 3/5 year groups asked (Y2-6) could make direct and relevant links between their PSHRE curriculum units and the protected characteristics
4. 6/6 year groups have evidence of protected characteristics referenced in Picture News sessions.
5. Since September 2025, 3 recorded racist incidents relate to children within a Year group that has completed the Think Equal programme
a. There have been 0 homophobic incidents since September 2025 within a Year group that has completed the Think Equal programme


	End of year 3
Completed by
Date
	

	Summative review
Completed by
Date
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